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January 19th Milton Ontario Seminar agenda and Speaker Bio’s 

 
Thanks to our Gold Sponsors 

   
 
Thanks to our Silver Sponsor 
 

        
                         
Agenda 
 
7:30am  Registration and Continental Breakfast 
 
8:15am  Opening remarks     PMTC President Mike Millian 
 
8:30am Career ExpressWay program    Trucking HR Canada,  
 LMI/HR Best practices     Angela Splinter & 
 Occupational level Training Standard Development  Craig Faucette 
 
9:30am Break the rules & close more sales     Chris Kelly, Sandler Training 
 
10 to 10:30am  Networking Break 
 
10:30am Break the rules & close more sales   Chris Kelly, Sandler Training 
 
11:30am Closing Remarks      Mike Millian 
 
 
Register Now 
Space is limited, so people are encouraged to register early. Please feel free to call the office for more 
details as well at 905-827-0587 x 101, or Click Here to register.  
 
Registration is just $50 for a PMTC Member, and $100.00 for non-members.  
 
Interested in Sponsoring? 
Sponsors are also being welcomed for the PMTC Event, and start at only $500.00, if you are interested in 
sponsoring the event, please contact Annette for details at info@pmtc.ca, or call 905-827-0587 x 101. 
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See below for full presentation descriptions as well as speaker bios. 
 
Career ExpressWay 
Labour Market Information & HR best Practices 
Occupational Level Training Standard Development for Commercial Vehicle Operators    
 
Join Trucking HR Canada to learn how you can leverage the Career ExpressWay program to fill critical 
roles in your organization. THRC’s industry-specific financial incentives are designed to help trucking and 
logistics employers address recruitment challenges and build new talent pipelines to support sustainable 
supply chains. 
 
Career ExpressWay connects you to training grants and wage incentives for both driving and non-driving 
positions. The presentation will cover key components of the program, including: 
 

 Driving Training Program 
 Wage Incentives for Non-driving occupations 
 Wage Incentives for post-secondary student work placements 

 
The session will also cover some of THRC’s latest research and HR initiatives. Tune in for an update on 
the labour market and a look at emerging best practices that are sure to benefit your fleet. Highlights 
include:  

 Occupational level training standard development for commercial vehicle operators 
 Labour market trends and insights 
 Top Fleet Employers and HR best practices 

 
Speaker Bio’s 
 

 
 
Angela Splinter leads Trucking HR Canada - a national centre of excellence where stakeholders 
in commercial transportation, public policy, training and economic analysis work together to 
help trucking and logistics employers meet the growing demands of Canada’s freight economy. 
The organization has forged significant alliances and expanded its mandate to become a trusted 
delivery partner for federal and provincial labour related grants and contributions, as well as a 
source of industry workforce data and assessments through its Labour Market Information 
(LMI) initiative. 
 
She also serves as a speaker and moderator at industry events in Canada and internationally, 
providing expertise on topics that affect supply chains across a range of industries.  
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Craig Faucette is the Chief Programs Officer for Trucking HR Canada.  Craig oversees THRC’s projects and 
programs that aim to ensure employers have the skilled workforce needed to meet their business needs 
today and into the future.  He works with industry stakeholders to promote best HR practices within the 
trucking industry.  
 
Break the rules & close more sales  
 
Today’s Buying and Selling environment has been termed “difficult” at best.  Buyers are educated, they 
often want to “self-diagnose” and they put selling professionals through complex buying processes.  All 
too often, sellers are left with no deal, sometimes no decision and have put in a tremendous amount of 
effort, with no result.  Many sellers have left the profession on this basis or just have come to terms with 
the belief that Sales is a “second rate” profession.  In a world of “act like the typical seller” = “be treated 
like the typical seller”, maybe it’s time to break some rules.  At our session, we’ll discuss what sellers are 
facing in the market, why it’s happening and how to professionally take control of the buyer/seller 
dance.  

 Testimonial from Krista Bradford, Business Development Manager, Better Together Group of 
Companies 

“Sales has always been a part of my career path but after choosing to have a family, it was put on hold.  Upon 
returning to the working world, enrolling in Sandler was exactly what I needed to dive back in confidently with a 
clear road map on how to achieve the success I wanted. Chris explained the "why" behind the process and why it 
was effective. Through role play, group discussions and guidance, the journey to mastery in the art of sales is 
confident and thorough one.  If your goal is to set yourself apart and close as many deals as possible while staying 
true to who you are in the process, Sandler is the foundation that allows you to do so.”   

Speaker Bio 

 

Chris Kelly and Sandler Training work with Sales Leaders, Sellers and Client Success professionals.  The 
firm’s training and consulting is rooted in the Sandler Method.  Organizations who seek Chris out, are 
typically established organizations, they face a competitive marketplace and are serious about 
growth.  These organizations also believe that Sales improvement is an ongoing process, not an 
event.  Chris has lived and done business in the GTA for the last 25 years.  Over those same years he has 
worked with hundreds of organizations and thousands of revenue generating professionals.   

 

 


